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There’s a definite trend towards 
having to pay many of our taxes 
more quickly, both as individuals 
and businesses. First there was the 
introduction of Real Time 
Information (RTI) to speed up the 
payment of PAYE and NIC by 
employers. From April 2017, capital 
gains tax payments will be due 
within 30 days of the disposal of a 
UK residential property. And if 
HMRC gets its way, stamp duty 
land tax could be payable after 15 
days instead of 30. 

Under HMRC’s plan to ‘go 
digital’ by 2020 (see page 7), 
information will need to be 
reported quarterly and tax due 
dates may also be changed. 
Although the digital system may 
eventually make things simpler 
and more convenient for 
taxpayers, it’s important to 
remember the issues around 
online data and protecting 
yourself or your business from 
cybercrime. 

Blue Monday
In the last edition of Shipshape we 
drew attention to the importance 
of remaining alert to cyber scams. 
Ironically, just a few days after 
publication we had to heed our 
own advice as we were on the 

The taxman cometh… 
and ever more quickly

receiving end of a bogus funds 
transfer request, in the form of an 
email ostensibly from me. 
Apparently fraudsters favour 
Fridays for their attacks – 
especially one preceding a long 
bank holiday weekend – as people 
tend to drop their guard. Plus the 
extra time means the money is 
more likely to have completely 
disappeared before the fraud is 
discovered.

I’m pleased to say that thanks 
to our ‘human firewall’ the attack 
was unsuccessful. It shows that if 
your people are alert to these 
threats they can be a crucial part 
of your defence rather than a 
weakness. Keeping people alert is 
an ongoing process – and I’m 
about to go into our workshop on 
this very topic myself!

Another brick in the wall
The EU referendum in June was 

supposedly all about ‘taking back 
control of our own destiny’. 
Theresa May has announced 
plans to trigger Article 50, the 
formal process by which the UK 
will leave the EU, before March 
2017. At the time of writing the 
question of whether it is the 
Government or our Parliament 
that holds this authority remains 

unclear. The prospect of an EU 
court presiding over this dispute 
appeals to my sense of humour.

Many foreigners, who have 
been living in the UK for years, 
have apparently applied for 
British Citizenship as a result of 
concerns about their continued 
right to live and work here when 
we leave the EU. 

It seems, however, that 
providing answers to tax 
questions is perhaps easier than 
answering some of the questions 
in the British Citizenship Test! 
Example questions that you can 
find online include: (a) Who was 
Henry Purcell? (b) When did 
Britain become separated from 
the Continent? and (c) Who led 
the team to clone a mammal for 
the first time? (You’ll find the 
answers at the end of this article, 
and don’t worry you won’t have 
to leave the country if you got 
them wrong!)

The election result in America, 
‘Brexit +++’, appears to echo the 
sentiment of voters in our 
referendum – a push back against 
the establishment and the desire 
to take back control. In any 
business the empowerment of 
people – co-owners and staff – to 
be the best they can is closely 
linked to success. It’s your people 
again.

All around the world
With sterling at a low, now may 
be a good time to think about your 
competitive edge and consider 
exporting. The Government is 
working on numerous initiatives 
to help boost international trade, 
so you might be eligible for some 
extra help. 

Although the value of the UK’s 
exported goods exceeds that of 

exported services, apparently the 
value added in the UK to services 
is a much greater proportion than 
that for goods – so they are at 
least as important to our economy 
overall.

Shipleys is well placed to help 
you tackle your international 
business needs thanks to our 
membership of AGN 
International. Please get in touch 
if this is something you’d like to 
look into.

Our Godalming office has been 
working closely with the Surrey 
Chamber of Commerce and it’s 
clear that promoting export is one 
of their key priorities. Wherever 
you’re based, it’s worth engaging 
with your local Chamber of 
Commerce and tapping into their 
resources. 

Back to black
One of George Osborne’s key goals 
was to balance the country’s 
books, although when this would 
be achieved always seemed to be 
in about five years’ time! Philip 
Hammond doesn’t seem nearly as 
concerned with this and his 
priorities should become clearer 
in his Autumn Statement on 23 
November. It’s too late for 
inclusion in this edition of 
Shipshape – but the highlights will 
be summarised on our website. 
Will red be the new black?

SDLT 
rates 3% 
higher for 
additional 
dwellings 

SDLT payment – cut to 
14 days from April 2017

Answers: (a) 17th-century organist at 
Westminster Abbey who wrote church 
music and operas, (b) 10,000 years 
ago, and (c) Sir Ian Wilmot and Keith 
Campbell (Dolly the sheep).
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disposal of the dwelling.
From 1 April 2017, ATED will 

apply to single dwellings worth 
more than £500,000 on 1 April 
2017 (or costing more than that on 
subsequent acquisition).

Stamp duty land tax
SDLT rates on residential property 
in England, Wales and Northern 
Ireland increased from 1 April 
2016, and are 3% higher for 
additional dwellings bought 
(typically second homes) and 
all dwellings bought by non-
individuals (if the 15% rate 
applicable to ATED properties 
doesn’t apply). Similar rules apply 
to the equivalent tax on land 
transactions in Scotland.

The extra 3% does apply, at 
least initially, if a new main 
residence is acquired before the 
existing one is sold. In such 
instances, the additional 3% can 
be reclaimed if the original 
residence is sold within three 
years. 

A dwelling in a trust is treated as 
owned by the ‘life tenant’. One 
owned by a child under 18, is 
treated as the parent’s. An interest 
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Comment and analysis – property taxation

Individuals, trustees and companies (including non-
residents) who realise a profit or gain from a disposal of 
any UK land from 5 July 2016 may be treated as making 
a trading profit. This will be subject to income tax or 
corporation tax if any of the four following conditions  
are met. 

The treatment of a gain as trading profit also applies if: 
(a)  a person realises a profit or gain from a disposal of any 

property which (at the time of the disposal) derives at 
least 50% of its value from land in the UK; 

(b)  the person concerned is a party to, or concerned in, 
an arrangement concerning some or all of the land 
mentioned; and 

(c)  the main purpose, or one of the main purposes, of 
the arrangement is to deal in or develop the land and 
realise a profit or gain from its disposal or of property 
deriving its value from that land.

Otherwise such gains will be subject to capital gains tax 
(CGT) or corporation tax. Since 2015 CGT also applies to 
gains realised on disposal of UK residential property by 
non-resident individuals, trusts and ‘close’ companies. The 
amount chargeable is the gain above the market value as 
at 5 April 2015 (or later cost). Companies pay 20%, trustees 

and individuals pay 28%, and it’s 
18% if you’re a basic rate taxpayer.

A gain eligible for the main 
residence CGT exemption will 
escape from this regime.

Annual tax on enveloped 
dwellings 

ATED was introduced from 
April 2013 to deter ‘enveloped’ 
ownership of residential 
properties. Now it is payable by 
‘non-natural persons’, such as 
a company, owning a dwelling 
worth over £500,000 on 1 April 
2012 (or costing over £500,000 
if acquired since then), typically 
occupied as a home by the 
controlling shareholder. SDLT 
of 15% applies to purchasers of 
dwellings, which will be subject 
to ATED. 

ATED rates range from £3,500 
each year for a property worth 
under £1m, to £218,200 for one 
worth more than £20m. 

From April 2017, where ATED 
applies, capital gains tax at 28% is 
chargeable on the ATED-related 
gain calculated with reference to 
market value as at 5 April 2013 (or 
the cost if acquired after then) on 

 

 

A new property  tax landscape 
The taxation of UK land and buildings has 
undergone some dramatic changes in the 
last few years. And a new tougher regime 
applies to disposals from 5 July 2016.

1. The main purpose, or one of the main purposes, 
of acquiring the land was to realise a profit or gain 
from disposing of it.

2. The main purpose, or one of the main purposes, 
of acquiring any property deriving its value from the 
land was to realise a profit or gain from disposing of 
the land.

3. The land is held as trading stock.

4. Where the land has been developed, the main 
purpose, or one of the main purposes, of developing 
the land was to realise a profit or gain from 
disposing of the land when developed.

Threshold for  
ATED to apply

SDLT rates 
3% higher 
for additional 
dwellings 
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Mind your own business

of over 50% in an inherited 
dwelling is treated as owned by 
the beneficiary three years after 
its inheritance.

The end of wear and tear 
income tax allowance
From April 2016 the 10% wear 
and tear allowance on furnished 
letting ended. Tax relief is instead 
given against residential rental 
income for the cost of replacing 
domestic items such as furniture, 
furnishings, household appliances 
and kitchenware, on a like-for-like 
basis.

Rent-a-room increase
The tax-free rent that can be 
received each year under the ‘rent-

a-room scheme’ 
for letting 
out furnished 
accommodation 
in your home, 
such as through 
Airbnb, has 

been increased from £4,250 to 
£7,500 a year.

Finance costs
From 6 April 2017 income tax 
relief will be limited to the 
basic rate on some finance costs 
deductible from residential 
property income. For 2017/18 this 
will apply to 25% of costs, for 
2018/19 50%, for 2019/20 75% and 
from 6 April 2020 it will be 100%.

Rental income includes 
non-monetary consideration 
derived from property. Home 
swaps could be caught, with VAT a 
possible issue. 

Property income allowance
From 2017/18 individuals will not 
be taxed on income from property 
of less than £1,000. Those with 
more may either calculate their 
profit as normal or be taxed on 
their gross rents less £1,000. 

Inheritance tax
From 6 April 2017, it has been 
proposed that the value of 
shares in offshore companies 
attributable to UK residential 
property should be subject to 
UK inheritance tax. This would 
remove the potential inheritance 
tax advantage for a non-dom of 
owning a UK home through an 
offshore company.

For more details on the latest 
changes to property taxation 
and how they might affect 
you, please speak to your usual 
Shipleys contact.

A new property  tax landscape Online technology will mean more flexibility in the 
way companies keep and use financial information

The outlook for businesses is ‘cloud’– but, fear not, this 
could revolutionise the way companies keep and use 
their financial records.

Businesses can now undertake their accounting in 
the cloud – storing and accessing information online. 
There’s nothing especially new in this, but the 
revolution is in the functionality, and usability of the 
software, combined with the fact that we have internet 
access almost all the time. This means financial 
information is no longer restricted to the finance team.

Cloud-based accounting means records can be 
accessed by any authorised user with an internet 
connection – from a desktop computer in the office or a 
laptop, tablet or smartphone elsewhere.

Easy to use for non-accountants
In contrast to traditional accounting packages, cloud 

platforms are designed to make sense to, and 
be used by, non-accountants. The functionality 
typically extends to linking with online 
banking, automatically noting when your sales 
invoices have been paid and automatically 
scanning or reading expenses and invoices and 
recording them in the accounts.

In practice, this means accounting software is no 
longer exclusively used by the accounts team. Sales 
people can produce invoices, others can upload expenses 
and business owners have access to up-to-date 
information on businesses performance.

However, if you need expertise, you can always give 
your accountant access to your data. If you’re stuck on a 
transaction or issue, your accountant can check records 
are being kept properly and help monitor business 
results.

Cost savings
Cloud packages are updated continuously by the 
provider, which means you always have the latest 
version. Capital expenditure is lower as the packages 
are usually paid for on a monthly basis, while another 
benefit is that back-ups are taken care of by the provider, 
so you no longer have the cost and complexity of doing 
this yourself.

If that’s not enough incentive, HMRC will require a 
company’s records to be filed digitally every quarter 
from 2018 for the purposes of corporation tax. Move to 
the cloud now, and you’ll be ready when this change 
comes into effect.

Shipleys is partnering with Xero to provide cloud 
accounting solutions – please see our website for more 
details.

Cloud set to 
revolutionise 
accounting

Company 
records to be 
filed digitally 
by 2018
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Comment and analysis – non-doms tax rules

 

Non-UK domiciled 
individuals are likely to 
face increased exposure 
to UK income tax, 
capital gains tax and 
inheritance taxes after 
more details emerged 
about major rules 
changes.

HM Treasury has now elaborated 
on proposals first made in the 
summer 2015 Budget – and 
anyone affected by the new 
regulations should now take 
advice sooner rather than later. 

From 6 April 2017, anyone 
domiciled outside of the UK will 
be treated as deemed domiciled 
for all taxes if they have been 
resident in the UK for 15 out of the 
past 20 tax years.

Therefore, to shake off this 
deemed domicile, a person needs 
to be not resident in the UK for six 
complete tax years, although for 
inheritance tax (IHT) purposes 
this has been reduced to four 
years.

Furthermore, anyone born in 
the UK with a UK domicile of 
origin who has acquired a 
domicile abroad, will 
automatically be treated as 
deemed domiciled in the UK for 
income tax and capital gains tax 
(CGT) purposes on becoming UK 
resident. For IHT deemed 
domicile, the rules are slightly 
different: an individual must 
currently be UK resident and also 
have been UK resident for at least 
one of the two immediately 
preceding tax years

Impact on offshore assets
Those who become deemed 
domiciled on 6 April 2017 under 
the 15/20 rule, may benefit 
from their offshore assets being 

rebased to market value for CGT 
purposes. However, it is only 
open to those who have paid the 
remittance basis charge at some 
point in the past.

For non-domiciled individuals 
there is a window of opportunity 
to reorganise ‘mixed funds’. 
Separating the income, capital 
gains and clean capital currently 
mixed in an account will enable a 
tax-free remittance to the UK of 
the clean capital in the future. 

Offshore trusts
It is proposed that trusts created 
by those who become deemed 
domiciled under the 15/20 rule 
will not generally be affected by 
the new rules until the settlor 
or his or her immediate family 
receive benefits from it. Trusts 
for sheltering income and 
gains, as well as IHT protection, 
will therefore form part of the 
planning strategy for those who 
will become deemed domiciled 
and early advice should be taken.

These rules are still subject to 
consultation and change, but now 
include key elements from 
previous consultation so the 
direction is clearer. 

IHT on UK residential property
Alongside the consultation on 
the new rules for non-domiciled 
individuals was the proposal to 
charge to IHT all UK residential 
property, however owned. Any 

value in an offshore company that 
is attributable to UK residential 
property will, from 6 April 2017, be 
subject to UK IHT.

Offshore structures that 
previously protected non-
domiciled owners from IHT with 
regards to UK residential property 
are no longer effective – most 
notably trusts owning offshore 
companies which then own a UK 
home. These companies will no 
longer be treated as excluded 
property, and the trustee owners 
of those companies will now need 
to consider ten yearly and exit 
charges for IHT.

Clearly, any individuals directly 
owning such companies will now 
own an asset subject to UK IHT.

For more information, speak to 
your usual Shipleys contact or 
visit: www.shipleys.com/non-dom-
reforms

Changes to tax rules for non-
doms clarified and what the new 
non-dom tax rules will mean

A clearer picture

15/20 years 
rule for 

non-doms
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Comment and analysis – companies, trusts and employers

Companies must 
maintain new register

A reminder that since April 2016, UK 
companies have been required to maintain 
a register of persons with significant 
control (PSCs) to identify individuals who 
are their ultimate owners. 

This information, most of which will be 
available to the public, must be kept up 
to date and filed with Companies House. 
Failure to do so is a criminal offence. 

An individual who meets one or more of 
a set of five conditions is defined as a PSC. 
The details in the register include, but are 
not limited to, a PSC’s name, date of birth 
and nationality plus usual residential 
address – although this last piece of 
information will not be publicly available.

There are specific rules for all types of 
companies, including LLPs, group 
companies, joint interests and joint 
arrangements, listed companies and 
companies without share capital. 
For more details, please visit:  
www.shipleys.com/psc-register

All companies are required to offer most of their staff a 
workplace pension, so here’s a quick recap.

Employees must be automatically enrolled into such a 
pension scheme if they:

• are aged between 22 and the state pension age
• earn more than £10,000 a year
• work in the UK.

However, employees not meeting these criteria can 
choose to ‘opt in’ and employers may then be required to 
make a minimum contribution.

You can check your so-called staging date, i.e. the date 
by which you must have your arrangements up and 
running, by visiting The Pensions Regulator website at: 
www.thepensionsregulator.gov.uk.

Currently, the minimum total contribution is 2%, of 
which 1% must be paid by the employer. This will increase 
to 5% (minimum 2% employer contribution) from April 
2018 and then 8% (minimum 3% employer contribution) 
from April 2019, subject to parliamentary approval.

A reminder: 
Workplace pensions 
auto-enrolment

Historically, some people have thought of trusts as vehicles for the wealthy to 
avoid paying tax or to hide money offshore. But actually they don’t need to be 
expensive to set up and run and there are many benefits for people who don’t 
consider themselves to be particularly wealthy.

One of the key reasons people set up a trust is to give away assets, yet keep 
control over them. This is particularly useful for succession planning in 
businesses. If your business is a trading business you can transfer company 
shares into a trust without being taxed and you (the settlor) can retain control 
over the shares and dividends. You can add who you would like as beneficiaries 
of the trust and either pay any dividends to them annually, or whenever you 
wish. 

As a trust is a separate legal entity, any assets are not directly owned by the 
beneficiaries. Therefore assets may have protection from creditors or perhaps a 
former spouse.

Some compliance work will be required, but it shouldn’t be 
prohibitively expensive.

It’s important to always seek advice before taking any 
action as personal circumstances may differ. 

If you would like to find out more, please get in touch with 
Jay Thurston in Shipleys’ Trust Team: 
jay.thurston@shipleys.com  020 7312 6525

Would a  
trust be right 
for you?
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Tax briefs

Relaxation of investors’ 
relief rules
The new investors’ relief extends the 10% capital gains tax rate to 
gains on new shares subscribed for in unquoted trading companies. 
When it was proposed in the Budget neither the investor nor anyone 
‘connected’ with the investor was going to be allowed be a director 
or employee of the ‘investee’ company. The Finance Act 2016 relaxes 
this slightly. An investor (or someone connected with them) may be 
an unremunerated director (provided they had no connection with 
the company before the investment was made) or only becomes 
an employee more than 180 days after the shares are issued where 
initially there was no reasonable prospect of them becoming an 
employee.

Drop in interest rate on overpaid tax
The interest rate on unpaid tax fell to 2.75% 
on 23 August 2016 (base rate plus 2.5%). The 
interest rate on overpaid tax remains 0.5% 
(base rate minus 1% but with a minimum 
of 0.5%), except for interest on quarterly 
instalments of corporation tax, which is at the 
rate of 1.25% from 15 August 2016.

A number of changes to the pension flexibility rules apply from 15 
September 2016. These affect serious ill-health lump sums, dependants’ 
pensions, charity lump sum benefits, trivial commutation lump sums 
and lump sum benefits from cash balance arrangements.

Life insurance
The Government has confirmed that it will change the current tax rules 
for part surrenders and part assignments of life insurance policies to 
prevent excessive tax charges arising on these products, with a view to 
legislating in the Finance Act 2017. 

Other developments
•  Corporation tax loss relief: Loss relief for companies will be 

reformed from April 2017. 

•  Tax relief for museums and galleries: From April 2017 museums 
and galleries will receive tax relief to help cover the costs of 
developing temporary or touring exhibitions.

•  Pension advice: The tax-free allowance for employer-provided 
pension advice will increase from £150 to £500, from April 2017. 

•  Tax deduction at source: This will end in April 2017 on interest 
distributions from OEICs, authorised unit trusts, investment 
trusts and peer-to-peer loans.

What’s the latest on ISAs?
A new lifetime ISA (LISA) will 
be available from April 2017 for 
adults opening one under the 
age of 40. They will be able to 
contribute up to £4,000 per year 
up to age 50, and receive a 25% 
bonus from the Government. 
Funds from a LISA, including the 
bonus, may then be used to buy 
a first home (provided this is at 
least 12 months after the account 
opened), or be withdrawn from 
age 60. Early withdrawals result 
in the loss of the Government 
bonus, the interest growth on it, 
and a 5% penalty charge.

The annual ISA allowance is to 
be increased from £15,240 to 
£20,000 from April 2017.

Company cars
The 100% first year allowance 
for low emission cars is to be 
extended for a further three years 
to April 2021. From April 2018, the 
threshold will be lowered from 
75gm/km to 50 gm/km. And from 
April 2018, the CO2 threshold 
for the main rate of capital 
allowances will be cut from 130 
gm/km to 110 gm/km.

Curtain to  
fall on  
theatrical  
angels 

From 31 March 2017 HM Revenue 
& Customs will withdraw the 
extra-statutory concession for 
‘theatre angels’ (ESC A94), which 
gives special tax treatment to 
profits and losses arising from 
backing theatrical productions.

Employee benefit trusts
Income tax is to be charged 
on the full amount of loans 
borrowed from EBTs that are still 
outstanding on 5 April 2019. This 
will probably fall on the borrower 
rather than the employer. For 
more information, visit: www.
gov.uk/government/publications/
tackling-disguised-remuneration-
avoidance-schemes-overview-
of-changes-and-technical-note/
technical-note

We are seeing a trend towards taxes becoming 
payable earlier.

SDLT – From April 2017 stamp duty land 
tax (SDLT) will be payable within 14 days of 
completion. 

Corporation tax – Corporation tax pay dates 
for ‘large’ companies are to be accelerated, 
effective from 6 April 2017.

CGT – From April 2019 capital gains tax on 
gains on residential property will be payable 
within 30 days of, presumably, completion.

Cough up 
more 

quickly

Pension  
flexibility 
changes
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Since the EU referendum in June there’s been 
much press speculation about the impact of 
the result. The Prime Minister has been clear: 
Brexit means Brexit. So, what should you be 
doing now in relation to VAT to prepare for it?

Although we don’t know the details of what 
the Brexit deal will look like we can make a 
number of reasonable assumptions.

UK VAT law to stay the same, for now
Initially UK VAT law will remain relatively 
unchanged, which means that domestic 
transactions and any transactions involving 
non-EU countries will remain the same as 
now.

VAT treatment of services
The VAT treatment of services supplied to or 
received from businesses in other EU countries 
is likely to be unchanged. We may, however, 
see an abolition of the requirements to quote 
customer VAT numbers on invoices and to 
report customer VAT numbers to HMRC on EC 
sales lists.

MOSS
UK suppliers of e-services to consumers in 
other EU countries will no longer have access 
to the EU version of mini one-stop-shop 
(MOSS), but will have access to the version of 
MOSS available for non-EU suppliers which 
works in a very similar way.

EU VAT registration
UK businesses supplying goods to consumers 
in other EU countries are unlikely to be 
required to abide by the distance selling 
regulations but suppliers may want to 
consider setting up an EU VAT registration 
in order to streamline VAT accounting and 
remain competitive with EU suppliers.

Customs control 
Goods sold to businesses in continental 
Europe are likely to become subject to customs 
control, which could result in:

a.  Import and export customs 
declarations.

b.  Repeal of the requirement to file 
Intrastat returns

c.  Repeal of the requirement to file EC 
sales list returns

d. Imposition of customs duty

e. Customs inspections at borders

f.  A requirement to physically pay 
import VAT to HMRC on inbound 
shipments and then waiting to receive 
the HMRC import VAT certificate 
before being able to claim back the 
VAT

g.  More complex treatment of chain 
and triangular transactions as the 
simplifications will no longer be 
available

It remains to be seen how Brexit will impact 
on the UK’s relationship with the Republic of 
Ireland. We have been told that there will be 
no reintroduction of customs control on the 
land border but it is likely that there will be 
more formality than there is now to prevent 
Ireland from becoming a back door to the UK.

So a greater degree of formality seems 
likely when trading with Europe as well as 
some adverse effects on cashflow. Hopefully 
HMRC will apply a light touch, but there is no 
guarantee that the fiscal authorities in Europe 
will follow suit.

Brexit: 
what are the VAT 
implications?
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VAT corner

Digital tax 
plans will  
affect self-
employed and 
landlords first
The Government wants a fully 
digital tax system by 2020. 

This means businesses and 
individual taxpayers will be able 
to register, file, pay tax and update 
their information online. Most 
will no longer need to fill in an 
annual tax return.

As part of this process, 
quarterly digital reporting is a 
controversial new initiative being 
introduced in 2018 for the 
self-employed and landlords. 

We understand that the first to 
be affected will be non-VAT 
registered self-employed 
businesses and landlords with an 
accounting period starting after 
April 2018. All VAT-registered 
businesses and companies will be 
brought into the scheme later.

We will keep our website 
updated with any information 
about digital tax and what you 
might need to do.
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Geobond (UK) Ltd designs and 
installs all types of piles to provide 
foundations and retaining walls 
to properties, roads and railways 
within London and the home 
counties. Clients range from large 
property development companies 
and contractors to private 
individuals. 

With 10 office staff in 
Farnborough and Hemel 
Hempstead, and 32 site staff, the 
company has been trading since 
1994. Managing director David 
Greentree explains: “We specialise 
in piling in difficult-to-access 
areas and have piling rigs that can 
fit through the front door of a 
house.”

As part of the Geobond’s 
expansion plan, the company has 
just ordered two piling rigs from 
Italy that are being manufactured 
to their specification.

“Our site staff, some of whom 
have been with us for 15 years, are 
all directly employed,” says David. 
“They are all experienced in 
working in domestic properties, 
constantly achieving the highest 
standards of quality, tidiness and 
safety.”

No project too small… or big
The size and scope of projects 
varies widely, with current 
projects ranging from the 
provision of 38m-deep, 1.2m 
diameter piles for a hotel next 

to the Excel Centre, to piles and 
ground beams for a small rear 
extension in Guildford.

“We recently installed piles in a 
mews house behind Harrods to 
form a three-storey deep 
basement to provide the owner 
with a swimming pool and home 
cinema complex.”

Heading into the cloud
Shipleys is currently helping 
the company to move to online 
accounting using Xero, an online 
accounting software provider. 
David explains that they are 
making the switch to enable 
the company to concentrate on 
business development. 

“In addition to dealing with 
day-to-day accountancy and 
payroll Shipleys provides detailed 
management information 
ensuring that we are constantly 
aware of what is happening 
financially within the company.”

“Shipleys offers good customer 
support promptly and efficiently 
and I have found all their staff to 
be very knowledgeable and 
helpful. Steve Foster has been very 
supportive over the years and 
offered invaluable advice and 
guidance with planning and 
strategy.”

www.geobond.co.uk
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Client profile: Geobond (UK) Ltd

Laying 
foundations 

Shipshape chats to 
David Greentree, 
managing director of 
Geobond (UK) Ltd, a 
piling and foundations 
solutions specialist, 
about the company’s 
decision to switch to 
cloud accounting.

“  We recently 
installed piles in a 
mews house 
behind Harrods to 
form a three-storey 
deep basement to 
provide the owner 
with a swimming 
pool and home 
cinema complex.”

David Greentree, 
managing director, 
Geobond.
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AGN member focus 

Interexpertiza LLC, 
Russia
An AGN member since 2006, Interexpertiza 
LLC was established in 1992 and has grown 
steadily to become one of Russia’s top 30 
audit firms. The company has around 100 
professionals providing audit, tax and legal 
consulting and valuation services to a range 
of industries across Russia. Interexpertiza LLC 
serves both local and foreign clients, including 
subsidiaries of UK businesses.

Outlook from Russia
Anton Kanalov, director of the International 
Financial Reporting Standards department 
at the firm explains that while the country’s 
economy is technically in recession, the 
currency strengthened following OPEC’s 
announcement of oil production cuts. While 
sanctions imposed by the West have affected 
national businesses, Russia remains one of the 
most attractive emerging markets for foreign 
producers thanks to a population of nearly 150 
million and a wide range of natural resources. 
Due to currency devaluation over the past two 
years, average real salaries in the country are 
lower than in China, while Russia’s workforce 
is one of the most educated in the developing 
world. 
www.interexpertiza.ru/en/

Shipleys news

Macmillan coffee morning
Our offices in 
Godalming and 
London both took 
part in Macmillan’s 
‘World’s Biggest 
Coffee Morning’ 
this autumn, raising 
almost £250.

Shipleys Staff 
and Alumni Golf 
Day
Thank you to 
Shipleys tax specialist 
Richard Stredwick 
for organising a 

fabulous golf day for our staff and alumni at 
Hampton Court Golf Club back in September. 
We were blessed with glorious weather – it 
was just a shame about some of the golf! 
Alumnus Dominic Ford was the overall 
winner. Alumni interested in joining us for 
the day next year should get in contact with 
Dean Hardy or Stuart Dey at Shipleys.

Exam success 
Congratulations to Jess Hill, Alice Ancrum 
and Jo MacCourt who have all passed the 
advanced stage exams they sat in July, and 
are now exam qualified.

Graduate Blog 
To find out a bit more about life as a trainee 
at Shipleys, take a look at our Graduate Blog. 

Current graduate trainees Shenai 
Doughty, Lara Anifowose and Lizzi Gear have 
all written recent updates on their day-to-
day experiences and life at Shipleys. Andrew 
Howard and Luke Barron enjoyed 
secondments in Sydney with Australian 
AGN firm Hall Chadwick, and Luke shares 
some of his experiences

Where are they now?

Shipleys Alumni

Embracing new technology
Tanya McKnight, who joined Shipleys as 
a trainee in 2003 and left in 2011 as an 
audit and accounts manager, now works 
as a financial controller for Appear Here, 

an online 
marketplace for 
short-term retail 
space. She’s spent 
the past few years 
working in the 
finance function 
for a number of 
tech start-up and 
SMEs. 

“I love all things 
tech and media-related,” says Tanya. “I’m 
keen to add value rather than just add up the 
numbers.” 

Understanding investment opportunities 
Richard Lockington trained as a chartered 
accountant with Shipleys, progressing 
from audit junior 
to senior between 
2011 and 2014. He 
now works for 
fund managers 
Woodford Investment 
Management as an 
investment analyst, 
specialising in early 
stage, unquoted 
companies.

What’s new on the Shipleys website 

We’ve recently added lots of interesting 
and informative material to the resources 
section of our website. Example of recent 
current issues include a financial services 
update, HMRC’s tax disclosure facilities for 
incomplete returns, and a guide to the new 
video games tax relief. 
Go to: www.shipleys.com/resourceshttp://graduate.shipleys.com/
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For further information, please  
contact one of our offices:

London
10 Orange Street
Haymarket
London  
WC2H 7DQ
T +44 (0)20 7312 0000
E advice@shipleys.com

Godalming
3 Godalming Business Centre
Woolsack Way
Godalming
Surrey GU7 1XW
T +44 (0)1483 423607
E godalming@shipleys.com

www.shipleys.com

 @Shipleys_LLP 
 Shipleys LLP 

Money matters

A new tax-free childcare scheme is being 
introduced next year, which is designed to 
help parents save money on their childcare 
bills.

What is tax-free childcare?
The Government’s new tax-free childcare 
incentive will finally be launched in early 2017. 
Parents of the youngest children will enter the 
scheme first and it will be open to all eligible 
parents by the end of 2017. The existing 
‘Employer-Supported Childcare’ voucher 
scheme, will close to new entrants from April 
2018.

The new scheme operates like a bank 
account, into which money can be deposited 
by anyone. For every £1 paid in, the 
Government will top up the account with 25 
pence, provided this is used to pay registered 
childcare providers.

Up to £8,000 per year per child can be put 
into the account, generating up to £2,000 
more from the Government, for children 
under 12. For disabled children, this amount is 
doubled and applies up to age 17.

What is in place currently?
At the moment, parents can opt into a 
childcare voucher scheme but only if they are 
provided by their employers. With childcare 
vouchers, each basic rate taxpayer parent can 
spend £243 each month on childcare using 
vouchers, which represents a saving of £930 a 
year. 

How is tax-free childcare different?
Tax-free childcare offers parents the 
opportunity to save money each year per child, 
whereas childcare vouchers offer tax-free 
savings on childcare each year per parent.
Under the new scheme, parents must open an 

online account that they can pay into to cover 
the cost of childcare. Employers run childcare 
voucher schemes and parents are able to opt 
into a work-run scheme. 

In order to benefit from the new system, 
both parents must be employed for at least 16 
hours a week and be paid at least the national 
living wage – those who are self-employed 
must be able to prove they generate an 
income of this amount. It is not available to 
anyone who is claiming tax credits or to any 
families where either parent earns more than 
£100,000 per year.

Who will benefit from the changes?
The new scheme will help the self-employed 
because they are ineligible for childcare 
vouchers and employees whose workplaces 
don’t offer a voucher scheme.

If you are spending a lot of money on 
childcare for more than one child it’s likely 
that tax-free childcare would be the better 
option as it offers £2,000 tax-free per child 
each year, rather than allocating childcare 
vouchers between your children.

Under the voucher scheme, the maximum 
amount a basic rate taxpayer can receive each 
year is £2,916. You would need to earn £4,208 
gross salary to pay a £2,916 childcare bill out 
of your net income, which means that 
individual parents can save up to £1,372 each 
year, rather than allocating childcare 
vouchers between your children.

Who will lose out?
Families who have only one working parent 
will not be eligible for tax-free childcare, 
whereas they are currently able to claim 
vouchers. 

Parents who are separated or divorced may 

find the new system more difficult. Currently, 
parents have their own childcare voucher 
allowance, but the new arrangement works 
on a per child basis and so parents will need 
to co-ordinate with each other. 

What do I need to do if I’m a parent?
The childcare voucher scheme will close to 
new entrants in 2018. At this time, if you 
are already using vouchers, you will be able 
to choose the best option for your family – 
whether to switch to tax-free childcare or stay 
with vouchers. 

What do I need to think about if I’m an 
employer?
At this stage employers don’t have any 
obligations under the new tax-free childcare 
initiative. Some parents will be better off 
continuing with the childcare vouchers, so it’s 
important to keep any existing scheme open 
for as long as your employees want to remain 
in it.

How the new childcare scheme works
What parents 
need to know 
about the tax-free 
childcare system 
launching  
in 2017

Reminder for mothers about child 
benefit
In calculating their entitlement to the state 
pension, married women can only include 
periods out of work looking after their 
children if they claim child benefit for that 
time.

Because of the high income child benefit 
charge, under which if either parent earns 
more than £50,000, some or all of the child 
benefit must be paid back, many mothers 
have stopped claiming child benefit, and 
thus may be eroding their pension 
entitlement.

What’s required is effectively a claim 
accompanied by a payment waiver. 


